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Module 7 
Overview

Overview | Section 1 | Section 2 

Overview of Unit 1: Recognition of Prior Learning on the NQF 

Purpose

This unit introduces the concept of RPL in terms of its origins, genesis, theory and principles. The aim of this unit is to locate RPL on the broad stage of education and training, as an intervention that has a range of forms and intentions. 

In this unit we will further explore the genesis of RPL, its different functions and some of the ideas underpinning the concept. As you read, think about what RPL means to your organization and context, in relation to both theory and implementation. 

Outcomes

By the end of this unit the successful participants will be able show a general internalised understanding of the key defining features of RPL as a theory and practice, and will outline the possible implications of a range of different purposes and beneficiaries of RPL.

Overview of Activities 

The unit contains 11 activities of various lengths, but mainly short. 

The activities are designed either for distance learning by an individual, or for group work in a workshop. (Unit two provides further material for the workshop.) 

The activities are aimed at stimulating thought and engagement. In addition, if written and collated, they could support the award of a certificate of successful attendance. Thought and formulations generated in this unit should also provide resources for the completion of Unit 3 and the related unit standard. 

Section 1: Opening gambit: Engaging with the challenges 
Introduction
We start by removing ourselves to a different time and place. We then move to some anecdotes which bring the issues closer to home. 

Our intentions are to encourage some critical distance from immediate pressing concerns, and to raise some key issues across historical and national horizons. But above all, we want you to engage your talents. RPL is by no means a fixed and final product. It is very much in a process of exploration and development in South Africa and abroad. In one way or another you will help to shape the way it unfolds. 
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Think freely about the cases which follow and keep notes about your responses. At the end of unit two, after you have been introduced more fully to the concept and practices of RPL you will be invited to revisit your responses and assess them against your fuller knowledge. 

Section 2: The concept – in broad strokes 
For most people through most of human history experience has been their major source of learning – that is, learning through doing was the route to achievement. However, modern society has long formalized learning, education and training through complex systems of defined curricula and institutional delivery. Successful completion of a course of learning was then formally recognised through an award, or what we now call accreditation or certification of the achievement of knowledge and skills. 

It is the learning which falls outside these mainstream systems with which RPL is primarily concerned. This could mean, for example, learning which has been gained informally, from work and life experience; or learning which has been gained through short courses or other kinds of training which are not linked to formal certification or qualifications (sometimes known as non-formal learning). 

Some people would say that RPL can also be used for checking whether formal qualifications which a person already has (for example, from another country) can be accepted in place of another qualification required for a position or for further study. There is in fact a lot of debate about what RPL is and what it is not, and in this unit we will explore the different ways in which the term is used. 

The following table summarises how different forms of learning are commonly described. We will come across these terms as we work through ways of understanding RPL in this unit. 

Different forms of learning and of recognition of learning 
	Category 
	Forms of Learning 
	Certification 

	Formal 
	School, FET college, university, university of technology, institute etc; sometimes workplace-based formal learning (e.g. apprenticeships, learnerships) 
	Certificated, that is, awards linked to formal qualifications 

	Informal 
	Experiential learning (learning on the job, through observation, through experience); own learning or study through hobbies, interests, community involvement etc 
	Non-certificated 

	Non-formal 
	Short courses (e.g. computer courses, life skills courses), skills programmes in workplaces, community centre learning (e.g. first aid courses, literacy education, cooking, counselling etc) 
	Mostly non-certificated, or given a certificate of attendance by the provider which is not linked to any national certification. Some workplace skills programmes may link into formal awards or qualifications. 
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