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12. What are the rights and duties of the three ma  in parties
involved in learnerships?

The table below summarises the rights and duties of learners, employers and training
providers as described in the LS Agreement, that is included as Annexure B to
Regulations No. R. 330 of 3 April 2003.

RIGHTS DUTIES
The learner has the right to: - Work for the employer as part of the learning
- beeducated and trained intems of the LS [rOcess,
Agrasment, - Be available for and panticipate in all lzarning

9 |- have acoess to the required rasources, and work experianca required by the LS.

% = hawe his or her parformance in training assessed = Comply with workplace policies and

o and have access fo the assessment results; proceduras.

§ - receive a certificate upon successful completion of - Complete any timeshaets or any written
the lzaming; and assessmert tools supplied by the emplayer to

- raise grievances inwrifing with the SETA concerning record relevant work place experience,

arty shortcomings in the training. - Afterd all study periods and theoretical
learning sessions with the Training Provider
and undertake all leaming conscientiously.
RIGHTS | DUTIES

MOTE: LSs cannot be implemented without the participation of employers who make their organisations

avallable for the workplace-eaming companent of he LS.

The emplayer has - Comply with their dufies in terms of the Skills Development Actand all applicable

the right to require legislation, eg. the Labour Relations Act

the leamer to: - Provide the leamer with appropriate training in the work environmeant to achiave

- perform dufies in the relevant outeomes required by the LS.

- terms of the LS - Provide approprate faciities to train the leamer in accordancs with the workplace

v Agreameant; and companart of kearning.

E - comply with the - Pravide the leamer with adequate supervision at work.

9 rules ard - Release tha leamer during nomnal working hours o atiend off-the-job educafion

E raquiations and training required by the LS.

T conceaming the - Pay the lzamer tha agread allowancs, both whils the leamer is working for the
employers employer and while the leamer is attending approved off-the-job training.
businass - Conduct on-theJob assessment, or cause itto be conducted.
concern, - Keepup-to-date records of learning and periodically discuss progress with

learnars,

- If the lzamers ware notemploy ad at the time of concluding the LS Agreement,
advise tham of the tems and conditicns of their employmeant

- Apply the same disciplinary, grievance and dispute resclution procedures to the
learner as o other employess.
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