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Rights and duties of the three main parties in LS i
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The table below summarises the rights and duties of learners, employers and training
providers as described in the LS Agreement, that is included as Annexure B to
Regulations No. R. 330 of 3 April 2003.

RIGHTS DUTIES
The learner has the right to: - Work for the employer as part of the learning
- be educated and trained intems of the LS [rOcass,
Agreament, - Be available for and participate in all learming
2= have access tothe required resourcas; and work experiance required by the LS.

% = have his or her parformance in training assessed = Comply with workplace policies and

o and have access to the assessment results, proceduras.

ﬁ - receive a certificate upon successful completion of - Complete any timeshaets or any written
the lzaming; and assessment tools suppliad by the employer to

- raise grievances in wrifing with the SETA concearning record relevant work place expenience,

aryy shorcomings in the training. - Afterd all study periods and theoretical
learning sessions with the Training Provider
and undertake all leaming conscientiously.
RIGHTS | DUTIES

NOTE: L3s cannot be implemeanted without the participation of employers who make their organisations

availabie for the workplace-eaming companent of he LS.

The emplayer has - Comply with their dufies in terms of the Skills Davelopment Actand all applicable

the right to require legislation, 2. the Labour Relations Act

the leamer to: - Provide the leamer with appropriate training in fhe work environmeant to achieve

- perform dufies in the relevant outcomes recuired by the LS.

@ terms of the LS - Provide appropriate facilities 1o train the leamer in accordance with the workplace

v Agresment; and caomponert of kearning.

E - comply with the = Provide the leamer with adequale supervision at work,

Q rules and - Relzase the leamer during nomnal working hours o atiend off-the-ob educafion

E raqulations and training required by the LS.

T concerning the - Pay the leamer the agreed allowance, both while the leamer is working for the
employer's employer and while the leamer is attending approved off-the-job training.
businass - Conduct on-the-ob assessment, or cause itto be conducted.

COnCEnm. - Keepup-lo-date records of lkearning and periodically discuss progress with
learnars.
- If the lzamars were notemployed at the time of concluding the LS Agreement,
advise them of the termns and conditicns of their employment
- Apply the same disciplinary, grievance and dispute resclution procedures to the
learnar as o other employess.
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